Table 2. Retirement benefits: Access, participation, and take-up rates,! civilian workers,? National Compensation Survey,

March 2009

(All workers = 100 percent)

All retirement benefits3

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
Al WOTKEIS ..ttt 71 57 80 31 29 94 56 39 69
Worker characteristics
Management, professional, and related .. 83 75 89 47 44 94 62 47 76
Management, business, and financial . 87 79 91 44 41 95 75 61 81
Professional and related ...................... 82 73 89 48 45 94 57 42 74
Teachers ... 85 81 94 73 70 95 31 19 63
Primary, secondary, and special education
school teachers ..........ccoccvvvieiiiinniicen, 92 88 96 85 83 97 21 12 56
Registered nurses . 81 69 85 38 36 94 66 47 71
SerViCe ..vvveviicierieen, 51 34 67 19 18 94 39 20 53
Protective service 71 59 84 51 48 94 38 21 56
Sales and office .......... 73 57 78 26 23 90 64 44 70
Sales and related .........ccceveiieeiiiieniiee s 67 44 66 15 12 80 61 38 63
Office and administrative SUpport ............ccccee.. 77 64 84 32 30 93 65 48 74
Natural resources, construction, and maintenance 70 57 81 32 31 97 56 39 71
Construction, extraction, farming, fishing, and
(0111511 VSRR 67 53 79 31 31 97 50 34 68
Installation, maintenance, and repair ................. 74 61 83 33 32 97 62 45 73
Production, transportation, and material moving ... 70 54 78 28 27 95 58 40 68
ProducCtion .......cc.ccoveriiieneniese e 70 57 80 27 26 97 63 44 71
Transportation and material moving 69 52 76 29 27 94 54 35 65
FUITEIME ot 80 67 84 36 35 95 64 46 72
Part time .....oooiiiie e 40 23 59 14 12 83 31 15 48
UNION ittt 92 87 95 80 77 96 42 30 73
NONUNION ..t 67 51 77 22 20 92 59 41 69
Wage percentiles:4
Lowest 10 PErcent .......cccoccveevreevrenrenrenneeneseeenn 34 15 44 6 4 69 31 13 40
Lowest 25 Percent ........ccooccvveeveeiiniiinneeeee e 46 26 57 10 8 82 40 20 51
Second 25 Percent ........ccocceveeiiiiiiieniieneene 72 56 78 26 24 93 60 40 67
Third 25 percent ..... 80 68 86 37 35 95 62 46 74
Highest 25 percent . 88 81 91 54 52 96 65 51 79
Highest 10 percent ........ccccceoveieeiiiiiesniieeeieeann 90 82 92 54 51 95 68 55 80
Establishment characteristics
Goods-producing iNAUSEES ..........cocvevveenieerneennn. 75 63 83 31 30 96 67 50 75
Service-providing iNAUSEIES .......cccocveeeiiieeiniieeene 70 56 80 31 29 93 54 37 68
Education and health services ............cccceeeuennn. 79 68 86 47 44 94 49 33 68
Educational SErvices ..........cccccevvevineiiieinnennns 88 83 94 75 70 94 32 21 65
Elementary and secondary schools ........... 91 87 96 86 83 97 19 10 54
Junior colleges, colleges, and universities 87 79 91 56 48 85 62 45 74
Health care and social assistance 72 57 80 26 24 93 62 43 69
Hospitals .....c.oooeviiiiiceecce, 89 77 87 52 48 93 70 49 70
Public administration ...........cccccceviiieenniieennieenn. 89 85 96 83 79 95 34 21 60

See footnotes at end of table.




Table 2. Retirement benefits: Access, participation, and take-up rates,! civilian workers,? National Compensation Survey,

March 2009—Continued

(All workers = 100 percent)

All retirement benefits3 Defined benefit Defined contribution
Characteristics
Access | Participation Take-up | pccess Participation Take-up | ccess Participation Take-up
rate rate
110 99 WOIKEIS ...vevviiieiee et 54 38 71 12 11 92 48 32 65
1 to 49 workers ... 49 35 70 10 9 93 45 29 65
50 to 99 workers .... 68 48 71 19 17 89 59 39 66
100 workers or more ..... 85 73 86 48 45 94 63 45 72
100 to 499 workers ...... 80 64 80 32 29 93 65 46 70
500 workers or more ... 90 81 91 63 60 95 61 44 73
Geographic areas
New England 66 55 83 30 29 96 50 37 73
Middle Atlantic 72 62 86 36 34 94 54 41 76
East North Central .........ccoceeiviieeiiie s 72 59 81 33 31 93 58 40 68
West North Central .........cccceeveeeiiiiiiiieeeeeciieeeeeen 73 60 81 31 27 89 58 43 73
South Atlantic 72 56 77 30 27 91 63 40 64
East South Central .........cccceevviveeiiiee e 73 56 77 28 26 94 57 37 66
West South Central .......cccccceveeeiiiiiiiieee i 67 51 77 28 27 96 54 35 64
Mountain 69 55 80 27 25 96 56 39 70
PaCIfIC 1oivveee e 68 55 82 33 32 96 51 37 72

1 The take-up rate is an estimate of the percentage of workers with access to a plan
who participate in the plan, rounded for presentation. See Technical Note for more details.

2 Includes workers in the private nonfarm economy except those in private households,
and workers in the public sector, except the federal government. See Technical Note for
further explanation.

3 Includes defined benefit pension plans and defined contribution retirement plans. The
total is less than the sum of the individual items because some employees had access to
and participated in both types of plans.

4 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 4. Defined benefit retirement plans: Open and
frozen plans, civilian workers,* National Compensation
Survey, March 2009

(All workers participating in defined benefit plans = 100 percent)

. Open Frozen
Characteristics plans2 plans3
Al WOTKEIS . 85 15
Worker characteristics
Management, professional, and related ................ 85 15
Management, business, and financial ... 81 19
Professional and related ..............ccc...... 86 14
TEACNEIS ...veiieiee et 90 10
Primary, secondary, and special education
school teachers ........cccoceeveiieiiiiceiieee 92 8
Registered NUISES ........ccccvvvvcienicnieeneenn 87 13
Service 88 12
Protective Service ........cccoceeiiieiiiiicniiiieeeieen 91 9
Sales and office .........cccvviiiiiiiiiiin 82 18
Sales and related 69 31
Office and administrative support ............c......... 86 14
Natural resources, construction, and maintenance 92 8
Construction, extraction, farming, fishing, and
FOrESIIY e 96 4
Installation, maintenance, and repair ................. 88 12
Production, transportation, and material moving ... 80 20
Production ........cccooeeiieiiiee e 75 25
Transportation and material moving .................. 85 15
Full time 85 15
Part time 86 14
UNION it 87 13
Nonunion 83 17
Wage percentiles:4
Lowest 10 Percent .......ccccceeevieeeinieeeiiiieesineens 65 35
Lowest 25 percent .. 78 22
Second 25 percent . 86 14
Third 25 percent ..... 87 13
Highest 25 percent . 84 16
Highest 10 percent .........ccccocvviiiieniiennecneeene, 81 19
Establishment characteristics
Goods-producing iNdUSLHES .........cccceevveenieniieeninenn 80 20
Service-providing iNdustries ...........ccccveviiniiennen. 86 14
Education and health services ............ccceveenne. 89 11
Educational Services ..........cccooeveniieeiiiiieennnne 91 9
Elementary and secondary schools ........... 90 10
Junior colleges, colleges, and universities 92 8
Health care and social assistance 85 15
Hospitals ......ccoovvveeeiiieiieees 87 13
Public administration ............ccocceevveriinniennennn. 89 11

See footnotes at end of table.



Table 4. Defined benefit retirement plans: Open and
frozen plans, civilian workers,* National Compensation
Survey, March 2009—Continued

(All workers participating in defined benefit plans = 100 percent)

Characteristics

1t0 99 WOIKEIS ..ovveeviviieeiiee e

1 to 49 workers ...
50 to 99 workers ....
100 workers or more .....

100 to 499 WOrKers .......ccccveveeeennnns
500 workers or more .........cccccuveee....

Geographic areas

New England .........cccocoveviiniiniiinnens

Middle Atlantic ..
East North Central ..
West North Central .
South Atlantic ......
West South Central

Pacific ..o

Open Frozen

plans? plans3
................... 87 13
..... 90 10
..... 83 17
..... 84 16
................... 81 19
................... 86 14
................... 79 21
..... 82 18
..... 80 20
..... 86 14
..... 89 11
..... 86 14
................... 89 11

1 Includes workers in the private
nonfarm economy except those in
private households, and workers in the
public sector, except the federal
government. See Technical Note for
further explanation.

2 Plans open to new participants.

3 Plans closed to new workers or
plans that cease accruals for some or all
plan participants.

4 The percentile groupings are
based on the average wage for each
occupation surveyed, which may include
workers both above and below the

threshold. The percentile values are
based on the estimates published in the
"National Compensation Survey:
Occupational Earnings in the United
States, 2008." See Technical Note for
more details.

NOTE: Because of rounding, sums of
individual items may not equal totals. For
definitions of major plans, key provisions,
and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009-
.htm.



Table 5. Defined benefit frozen retirement plans:! Benefits accrual,

civilian workers,? National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Retirement benefit accrual3

L Some .
All existing existing No existing
Characteristics participants S participants
continue to participants continue to
continue to
accrue accrue accrue
benefits benefits benefits
Al WOTKEFS .vviiiiiie ettt 81 5 14
Worker characteristics
Management, professional, and related ................ 81 7 12
Management, business, and financial ............... 75 7 18
Professional and related ............cccocceeiviieeninenn. 83 8 9
TEACNEIS ...t 100 - -
Primary, secondary, and special education
school teachers ........ccccocoeiiiieiiiie, 100 - -
Registered nurses 87 - 13
SEIVICE .ttt 87 - -
Protective ServiCe .........ccooviiiieeiiiieeniiieeeeee 98 - -
Sales and office 85 4 11
Sales and related ..........cccooeeiiiniiiinieneeee 90 2 7
Office and administrative support .............c........ 83 4 13
Natural resources, construction, and maintenance 88 3 10
Construction, extraction, farming, fishing, and
FOTESHY i 94 - -
Installation, maintenance, and repair ................. 86 3 11
Production, transportation, and material moving ... 72 - -
Production ........cccooviiiiiiiieiiieee 69 - -
Transportation and material moving 78 - -
Full time ... 81 5 14
Part ime ... 89 - -
UNION it 94 2 5
Nonunion 75 6 19
Wage percentiles:4
Lowest 10 PErCeNnt .......cccovccvevvreeeiniiinreeeeeennens 79 - -
Lowest 25 percent .... 84 - -
Second 25 PErCeNt .....cccceevveveeriireesieeesieee s 78 3 19
Third 25 Percent .......coccveeviieeeiiieeeiee e 80 4 16
Highest 25 percent 83 7 11
Highest 10 percent 83 9 9
Establishment characteristics
Goods-producing iNdUSENES .........ccoceereeriieerneennnn. 68 7 24
Service-providing industries ............cccccceeieenniennn. 85 4 11
Education and health services ............ccocceeeuenne. 95 - 5
Educational services ...........cccccveenee. 99 - -
Elementary and secondary schools ........... 100 - -
Junior colleges, colleges, and universities 97 - -
Health care and social assistance ................. 89 - -
Hospitals ........cccoceeviiiiiiiienns 84 - -
Public administration 100 - -

See footnotes at end of table.




Table 5. Defined benefit frozen retirement plans:! Benefits accrual,
civilian workers,?2 National Compensation Survey, March

2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Characteristics

1 to 99 workers
1 to 49 workers
50 to 99 workers

100 workers or more
100 to 499 workers
500 workers or more

Geographic areas

New England
Middle Atlantic ..
East North Central ..
West North Central .
South Atlantic
East South Central
West South Central
Mountain
Pacific

Retirement benefit accrual3
All existing S.O”.‘e No existing
- existing oo
participants - participants
) participants :
continue to - continue to
continue to
accrue accrue accrue
benefits benefits benefits
76 3 21
80 3 18
73 - -
82 5 13
85 - -
80 6 13
85 - -
84 - 16
75 - -
74 - -
83 - -
72 - 28
87 3 10
85 - -
89 - -

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

3 Benefit accruals are for existing participants
since the plan was closed to new workers or
stopped accruing benefits.

4 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the

threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 6. Defined benefit frozen retirement plans:? Selected attributes,

civilian workers,? National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

stopped accruing benefits

Time since plan closed to new workers or

Characteristics
Greater than
1 year 2to 5 years 5 years
Al WOTKEIS .ttt 4 46 50
Worker characteristics

Management, professional, and related ................ 7 33 60
Management, business, and financial ... 8 46 46
Professional and related ..................... 6 27 67
TEACNEIS ... - 4 96

Primary, secondary, and special education
school teachers ..., - 3 97
Registered nurses - 46 53
Protective ServiCe .........ccccvveeneeiiiieniiiniieeneenne - - 92
Office and administrative support ...................... 5 43 51
Installation, maintenance, and repair ................. 1 71 28
FUITEIME oo 5 46 49
Part ime ..ooooeeeeeeieee e - 45 55
NONUNION oo 7 54 39

Wage percentiles:3
Lowest 10 Percent ........ccocceveeriveeeniveenneeeesieenn - 53 -
Lowest 25 percent .... 1 56 43
Second 25 percent ... 4 52 44
Highest 25 percent ... 6 41 53
Highest 10 percent ........cccccevceeeniiieennieeeeieennn 8 30 62
Establishment characteristics

Service-providing iNdustries ............cccoccevveereeenen. 5 39 56
Education and health services ............... 2 20 78
Elementary and secondary schools .. - 2 98
Health care and social assistance ..... 3 38 60
Hospitals ......coeevvivieniiieeeen - - 52
Public administration ...........ccccccvvieeiniieennnenn. - - 92

See footnotes at end of table.




Table 6. Defined benefit frozen retirement plans:? Selected attributes,
civilian workers,?2 National Compensation Survey, March

2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or
stopped accruing benefits
Characteristics
Greater than
1 year 2 to 5 years 5 years

1 to 99 workers 2 56 42
1 to 49 workers - 53 -
50 t0 99 WOIKEIS ... - 59 41

100 workers or more:
100 t0 499 WOTKEIS ...cvvvveeiieee e vee e 6 49 45

Geographic areas

New England - - 65
South Atlantic ... - 63 -
East South Central . - 54 -
MOUNLAIN ©.evviiiieceiceee e - - 73
Pacific ..o - - 64

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

3 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the

estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 7. Defined benefit frozen retirement plans:! Plan alternatives, civilian workers,? National

Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen plans3

Alternatives
L No_ to frozen Enhanced )
Characteristics alternative to ) existing New defined
plans New defined - .
frozen plans - N defined contribution Other
available | benefit plan P
contribution plan
plan
Al WOTKEIS . 4 96 34 20 46 1
Worker characteristics
Management, professional, and related ................ 3 97 43 16 44 2
Management, business, and financial ... 6 94 27 26 45 3
Professional and related ..............ccccevviieennnenne 2 98 51 11 44 -
Teachers:
Primary, secondary, and special education
school teachers ..., - 100 98 - 13 -
Protective Service ........ccocceeviiiiiniieiiiieee e - 100 86 - - -
Sales and office 6 94 17 30 50 -
Office and administrative support ...........ccccceene 7 93 24 22 52 -
Natural resources, construction, and maintenance 4 96 38 10 53 -
Construction, extraction, farming, fishing, and
FOTESIIY i 7 93 64 - 32 -
Production, transportation, and material moving ... 7 93 26 22 48 -
Transportation and material moving .................. 4 96 27 23 50 -
FUITTIME oo 5 95 35 20 45 1
Part time .....c.oeiii 2 98 26 - 56 -
Union ....... 1 99 70 3 36 -
Nonunion 6 94 16 29 51 1
Wage percentiles:4
Second 25 PErcent .......ccocveeeiiiiee e 7 93 27 23 47 -
Third 25 percent ..... 7 93 36 19 46 -
Highest 25 percent . 3 97 44 16 43 2
Highest 10 percent ..........cccceceeeeniieniiiieeeniieens 3 97 45 17 40 -
Establishment characteristics
Goods-producing iNdUStries .........cccccecvveviiicieennen. 7 93 21 24 51 -
Service-providing iNdUSEHES ........c.cccvevieeeeiiieenns 4 96 38 19 44 -
Education and health services ............ccccevunenne 2 98 63 3 41 -
Educational services:
Elementary and secondary schools ............. - 100 98 - 12 -
Public administration ...........ccccceevieeeiiiieeniinens - 100 93 - - -

See footnotes at end of table.




Table 7. Defined benefit frozen retirement plans:! Plan alternatives, civilian workers,? National

Compensation Survey, March 2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen plans3
No Ag)e;?;tgﬁs Enhanced
Characteristics alternative to ) existing New defined
plans New defined - .
frozen plans - N defined contribution Other
available | benefit plan P
contribution plan
plan
110 99 WOTKEIS ..evveiiiiiieciiie et 2 98 17 33 51 2
110 49 WOTKETS ...ooviiiiieiieciceie e 4 96 - 32 54 4
50 t0 99 WOTKEIS ....oeeiiiiiiiiiieeriiee e - 100 23 34 48 -
100 workers or more ... 5 95 37 18 45 -
100 t0 499 WOTKETS .....vveiveiiiiriiiiiieeeeiee e 6 94 25 21 49 -
500 WOrKers or MOre ........cccceeeriiveeeriieennieee e 4 96 45 16 42 -
Geographic areas
Middle Atlantic ........ccoooeeiiiiiiee e 6 94 53 19 21 -
East North Central .........ccccoevviieiviiiecciee e, 3 97 28 21 51 —
South Atlantic 10 90 16 20 57 -
MOUNEAIN o - 100 - - 72 -

1 Plans closed to new workers or plans that cease accruals for some
or all plan participants.

2 Includes workers in the private nonfarm economy except those in
private households, and workers in the public sector, except the federal
government. See Technical Note for further explanation.

3 The sum of the individual components may be greater than the total
because some employers offer more than one alternative.

The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below

the threshold. The percentile values are based on the estimates published
in the "National Compensation Survey: Occupational Earnings in the
United States, 2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 8. Defined contribution retirement plans: Selected attributes, civilian
workers,! National Compensation Survey, March 2009

(All workers participating in defined contribution plans = 100 percent)

Employee contribution

Employee contribution

Characteristics option
Required | Not required Pretax Not pretax
Al WOTKEIS . 65 35 80 20
Worker characteristics
Management, professional, and related ................ 67 33 82 18
Management, business, and financial .. 71 29 86 14
Professional and related ....................... 65 35 81 19
TEACNEIS ... 54 46 74 26
Primary, secondary, and special education
school teachers .........cccoevvieiciiecnece, 44 56 67 33
Registered NUISES ........ccccceeviiiieiiieeeiiieeee 65 35 83 17
Service 67 33 85 15
Protective SErviCe ........cccccovevriinienieeneeneeen 65 35 76 24
Sales and OffiCe .......coceiiiiiii s 62 38 74 26
Sales and related .........cccoccvveerineenn. 56 44 62 38
Office and administrative support 65 35 81 19
Natural resources, construction, and maintenance 69 31 82 18
Construction, extraction, farming, fishing, and
FOrESIIY i 58 42 74 26
Installation, maintenance, and repair ................. e 23 88 12
Production, transportation, and material moving ... 66 34 80 20
Production .........cccceiiiieiiiee e 68 32 82 18
Transportation and material moving .................. 63 37 76 24
Full time 66 34 80 20
Part time 61 39 78 22
UNION ittt 57 43 77 23
Nonunion 66 34 80 20
Wage percentiles:2
Lowest 10 Percent ........cccceeevcreeeinreeeiineee e 72 28 87 13
Lowest 25 percent .... 60 40 73 27
Second 25 percent ... 63 37 78 22
Third 25 percent ....... 68 32 82 18
Highest 25 percent ... 67 33 82 18
Highest 10 percent ........ccccceceeeiiieeninieeesiieens 66 34 81 19
Establishment characteristics
Goods-producing iNdUSLHES .........cccceevveeniiniieeninen. 68 32 81 19
Service-providing iNdUSEHES ........ccceveeiieeeniiieenns 65 35 79 21
Education and health services ..........cccccceevveenne 60 40 80 20
Educational Services .........ccocvoverienneeneennn. 55 45 75 25
Elementary and secondary schools ........... 43 57 64 36
Junior colleges, colleges, and universities 61 39 80 20
Health care and social assistance 61 39 82 18
HOSPItalS ..o 71 29 84 16
Public administration .............ccccovvieeeiiiieeninnene 58 42 80 20

See footnotes at end of table.




Table 8. Defined contribution retirement plans: Selected attributes, civilian
workers,! National Compensation Survey, March 2009—Continued

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employee gontnbunon
Characteristics option
Required | Not required Pretax Not pretax
110 99 WOIKEIS ..ovvvveiieieeecieeee e 65 35 82 18
1 to 49 workers ... 65 35 82 18
50 to 99 workers .... 65 35 82 18
100 workers or more ..... 65 35 79 21
100 to 499 workers ...... 62 38 76 24
500 workers or more ... 69 31 81 19
Geographic areas
New England 70 30 81 19
Middle Atlantic 62 38 82 18
East North Central .........cccceevvieeeviee e 59 41 76 24
West North Central .........cccccevveeiiiiiiiieee e, 65 35 82 18
South Atlantic 63 37 77 23
East South Central ........ccccceevcveeviiie e, 75 25 84 16
West South Central .........cccccvveeiviiiiiiiee e, 68 32 78 22
Mountain 66 34 79 21
PaCIfiC coveiieciie e 72 28 83 17

1 Includes workers in the private nonfarm economy
except those in private households, and workers in the
public sector, except the federal government. See
Technical Note for further explanation.

2 The percentile groupings are based on the average
wage for each occupation surveyed, which may include
workers both above and below the threshold. The
percentile values are based on the estimates published in
the “National Compensation Survey: Occupational

Earnings in the United States, 2008." See Technical Note
for more details.

NOTE: Because of rounding, sums of individual items may
not equal totals. For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 2. Retirement benefits: Access, participation, and take-up rates,! private industry workers, National Compensation

Survey, March 2009

(All workers = 100 percent)

All retirement benefits?2

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
AlLWOTKETS ..o 67 51 77 21 20 93 61 43 70
Worker characteristics
Management, professional, and related .. 80 69 87 30 28 95 75 60 80
Management, business, and financial . 86 77 90 35 33 95 83 69 83
Professional and related ...................... 77 65 85 27 25 94 72 56 78
SEIVICE ..ottt 45 26 57 8 8 92 41 21 51
Protective ServiCe .........ccccvvienieiieeniiniieneenns 44 23 51 7 5 70 42 21 49
Sales and office .......... 71 54 75 20 18 89 67 a7 70
Sales and related ..........ccccoeieeninenne 67 44 66 15 12 80 61 39 63
Office and administrative support ..... 74 60 81 24 22 93 70 52 74
Natural resources, construction, and maintenanc 68 53 79 26 26 98 58 41 71
Construction, extraction, farming, fishing, and
FOTESITY oo 64 49 76 25 25 98 52 36 69
Installation, maintenance, and repair ................. 72 59 81 28 27 97 65 48 74
Production, transportation, and material moving ... 69 53 77 26 24 95 60 41 68
Production ........ccccooeniiieninieee e 70 56 80 27 26 97 63 45 71
Transportation and material moving .................. 68 50 74 25 23 93 56 37 65
FUITEIME i 76 61 80 25 24 95 70 51 74
Part time .......oooeeeieeeseeeee e 39 22 55 11 9 80 34 16 48
UNION i 87 82 94 68 66 97 54 44 81
NONUNION ..t 65 48 74 16 15 91 62 43 69
Wage percentiles:3
Lowest 10 percent ..........ccccevvcevreiiiiieeiein e 35 15 43 5 3 67 33 13 40
Lowest 25 percent .. 43 23 52 8 6 7 39 19 49
Second 25 percent ... 69 50 73 16 15 91 64 43 67
Third 25 percent ..... 76 63 83 25 24 96 69 52 75
Highest 25 percent . 84 75 89 39 38 96 77 62 81
Highest 10 percent .........ccccovcveeiniieenniieesiiennn 86 78 90 39 37 95 81 68 84
Establishment characteristics
Goods-producing iNdUSLHES ........cccovveeeriieeeiiieenns 75 62 83 31 29 96 67 51 75
CONSIIUCHON .. 62 47 76 19 18 97 51 36 71
ManUfaCturing .......c.covovienieiieenee e 81 68 85 35 34 96 74 56 76
Service-providing industries ................. 65 49 75 19 18 92 60 41 69
Trade, transportation, and utilities .... 73 53 72 22 19 86 64 44 68
Wholesale trade ..........ccceeevciveennns 80 64 81 17 16 96 75 58 77
Retail trade .......cccoooeeiiiiieieeee 69 44 63 16 12 74 60 37 61
Transportation and warehousing ................... 76 64 84 35 33 94 61 46 75
ULIIIGIES v 95 93 98 85 83 98 91 73 80

See footnotes at end of table.




Table 2. Retirement benefits: Access, participation, and take-up rates,! private industry workers, National Compensation

Survey, March 2009—Continued

(All workers = 100 percent)

All retirement benefits2 Defined benefit Defined contribution
Characteristics
Access | Participation Take-up | pccess Participation Take-up | ccess Participation Take-up
rate rate
Information ... 83 74 88 49 48 97 81 60 74
Financial activities ............. 84 73 87 43 41 96 81 62 76
Finance and insurance ...........cccccovecveeiiinnenns 20 82 92 51 49 96 87 69 79
Credit intermediation and related activities 94 86 92 57 55 97 91 69 76
Insurance carriers and related activities .... 85 78 91 47 45 95 83 69 83
Real estate and rental and leasing 65 42 64 12 12 98 60 35 58
Professional and business services ..... 59 48 80 13 13 97 58 44 77
Professional and technical services . 73 62 85 10 10 100 73 60 83
Administrative and waste services ... 38 25 67 9 9 99 36 23 64
Education and health services ...........ccccceeeeuneenn. 71 56 79 21 20 94 64 45 71
Educational Services .........ccoovvveeeiiiiiiveeneenn. 75 63 84 18 15 87 67 55 82
Junior colleges, colleges, and universities 88 78 88 18 15 84 87 75 86
Health care and social assistance ................. 70 55 78 22 21 95 63 43 69
Leisure and hospitality ............cccceeviieeniiirenninnnn. 39 18 46 3 2 89 37 16 43
Accommodation and food services ... 38 17 44 3 2 96 37 15 41
Other SEIVICES .....ccvvviiiiee e 45 31 68 9 9 92 40 24 62
110 99 WOIKEIS ...veeviiiiiee et 53 36 69 10 9 91 49 32 65
1t0 49 WOTKEIS ...vvvveeieieeeeie e 48 33 69 8 8 93 46 30 65
50 t0 99 WOIKEIS ..o 66 46 69 15 13 86 61 40 66
100 workers or more 83 68 82 34 32 94 74 55 74
100 to 499 workers 79 61 77 24 22 92 72 51 71
500 WOrKEers Or MOIE .......ceeeeeviviiiiieeeeeiiiireeeeeen 88 77 88 48 46 95 78 60 77
Geographic areas
New England ........cccooviiiiiniiiie e 63 50 80 21 20 95 58 42 73
Middle Atlantic ..... 69 58 84 27 25 95 60 47 77
East North Central ..... 70 55 78 26 24 91 62 44 71
West North Central . 70 55 79 22 20 94 63 46 73
South Atlantic ......... 68 49 72 18 16 90 65 44 67
East South Central .... 69 49 71 - - - 65 43 67
West South Central ... 62 44 71 18 17 94 60 38 64
Mountain .............. 66 50 76 17 16 95 62 44 70
Pacific ........ 63 49 77 23 22 96 56 39 70

1 The take-up rate is an estimate of the percentage of workers with access to a plan
who participate in the plan, rounded for presentation. See Technical Note for more details.

2 Includes defined benefit pension plans and defined contribution retirement plans. The
total is less than the sum of the individual items because some employees had access to
and participated in both types of plans.

3 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile

values are based on the estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 3. Standard errors for defined benefit retirement plans: Employee contribution
requirement and method of contribution, private industry workers, National

Compensation Survey, March 2009

Fixed percent of earnings?

Employee Employee
Characteristics contribution Mean fixed |Median fixed | contibution
required Total percent of | percentof | notrequired
earnings earnings
Al WOTKEIS .o 0.8 0.8 0.8 - 0.8
Worker characteristics
Management, professional, and related ................ 0.6 0.6 0.6 - 0.6
Management, business, and financial ... 0.4 0.3 0.3 0.3 0.4
Professional and related ..................... 1.0 1.0 0.7 - 1.0
SEIVICE .vveeieeiiieiie e . - - - - -
Sales and office ......cooiiiiiiii - - - - -
Sales and related ..........cccoceeniiiiiiniiciiienc 0.5 - - - 0.5
Office and administrative support ..........c.ccccee... - - - - -
Natural resources, construction, and maintenance 14 1.0 0.3 - 1.4
Construction, extraction, farming, fishing, and
FOTESIIY i 15 - - - 15
Installation, maintenance, and repair ................. 2.2 - - - 2.2
Production, transportation, and material moving ... 11 0.5 0.5 - 11
Production .......ccceooiiiiiiniiie e 14 - - - 14
Transportation and material moving .................. 1.9 0.8 0.7 - 1.9
FUIEIME e 0.8 0.7 0.8 - 0.8
Part time ....oooieiie e 2.3 - - - 2.3
UNION i 1.3 - - - 1.3
NONUNION ..t 0.7 0.6 0.8 - 0.7
Wage percentiles:2
Lowest 10 PErCeNnt ........ccocvvverrveeerireeerneeeenieene - - - - -
Lowest 25 percent ..... - - - — -
Second 25 percent .... 0.8 0.7 - - 0.8
Third 25 percent ........ 0.6 0.4 0.5 0.3 0.6
Highest 25 percent .... 0.8 0.5 0.5 - 0.8
Highest 10 percent .........cccccoeveeiiiieniiiniienienns 1.0 0.9 0.8 - 1.0
Establishment characteristics
Goods-producing iNAUSENES ........c.cecverveeneerneennnn. 0.7 0.3 0.0 0.0 0.7
CONSIIUCHON ..eviiiieiiieieecee e 1.8 - - - 1.8
Manufacturing ........ccoocveeriiiieiie e 0.6 0.4 0.0 0.0 0.6
Service-providing industries ............cccceeeneereeenne. 11 1.0 0.9 - 11
Trade, transportation, and utilities ..................... 1.2 0.9 0.7 - 1.2
Wholesale trade - - - - -
Retail trade .........ccoooviiiiiiiic e - - - - 0.2
Transportation and warehousing ................... 2.9 - - - 2.9
ULIIEIES .o - - - - -

See footnotes at end of table.




Table 3. Standard errors for defined benefit retirement plans: Employee contribution
requirement and method of contribution, private industry workers, National
Compensation Survey, March 2009—Continued

Fixed percent of earnings?

Employee Employee
Characteristics contribution Mean fixed |Median fixed | contibution
required Total percent of percent of | not required
earnings earnings
INFOrMAtion .......cceviviiiee e - - - - -
Financial activities ........... - - - - -
Finance and insurance 0.2 (3) 0.5 - 0.2
Credit intermediation and related activities 0.3 0.2 0.3 - 0.3
Insurance carriers and related activities .... - - - - 0.1
Professional and business services . - - - - -
Education and health services ..........ccccccveenneen.. - - - - _
Junior colleges, colleges, and universities 0.9 0.7 0.2 0.0 0.9
Health care and social assistance ................. - - - - -
Accommodation and food services ................ - - - - 0.0
110 99 WOIKEIS ...eiiiiiiiee et 1.1 0.8 0.7 - 1.1
110 49 WOIKEIS ... 1.6 1.2 0.8 - 1.6
50 to 99 workers . 0.9 - - - 0.9
100 WOTKEIS OF MOKE ..eveeeeeiiiiiieeeeeeeiireee e 1.0 0.9 0.8 - 1.0
100 t0 499 WOTKEIS ...oeevieeiiiiiiieeee et 2.4 - - - 2.4
500 WOrKEers Or MOIE .......ccovcvveeiiireeeiireesiieneennees 0.5 0.4 0.6 0.2 0.5
Geographic areas
New England ........ccccovieiiiiiiiiiin e 12 0.6 1.0 2.0 1.2
Middle ALIaNtIC .........evveeeeeeiieee e 1.0 0.4 0.6 - 1.0
East North Central ... 0.6 0.3 0.9 - 0.6
West North Central .. 2.5 - - - 2.5
South Atlantic .......... 1.0 0.8 0.3 0.0 1.0
West South Central . . - - - - -
PaCIfIC 1oovvee e 0.8 0.6 0.8 - 0.8

1 The employee contributes a fixed percentage of his or her earnings to the retirement plan.
2 The percentile groupings are based on the average wage for each occupation surveyed, which may include workers both above and
below the threshold. The percentile values are based on the estimates published in the "National Compensation Survey: Occupational

Earnings in the United States, 2008." See Technical Note for more details.

3 Less than 0.05.

NOTE: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 4. Defined benefit retirement plans: Open and

frozen plans, private industry workers, National

Compensation Survey, March 2009

(All workers participating in defined benefit plans = 100 percent)

. Open Frozen
Characteristics planst plans2
Al WOTKETS ... 81 19
Worker characteristics
Management, professional, and related ................ 78 22
Management, business, and financial ... 76 24
Professional and related ..............ccc...... 79 21
SEIVICE ..oviiiiiieiieeec e 85 15
Sales and office ... 79 21
Sales and related ..........ccoeeiiiiiiiniiee, 68 32
Office and administrative support ...........c.ccceec.. 83 17
Natural resources, construction, and maintenance 92 8
Construction, extraction, farming, fishing, and
FOFESHIY oo 97 3
Installation, maintenance, and repair ................. 87 13
Production, transportation, and material moving ... 79 21
Production ........ccccociiiiiiiiiii 74 26
Transportation and material moving .................. 85 15
FUITEIME oo 80 20
Part time ....ooocvieiieeee e 84 16
UNION et 90 10
NONUNION .ottt 76 24
Wage percentiles:3
Lowest 10 percent 58 42
Lowest 25 percent .. 67 33
Second 25 percent . 81 19
Third 25 percent ..... 85 15
Highest 25 percent . 81 19
Highest 10 percent 78 22
Establishment characteristics
Goods-producing iNdUSLIES ..........ccocveeieeeeniiennnns 79 21
Construction . 100 -
ManUfaCturing .........cocoeeveeeneiniieie e 73 27
Service-providing iNdustries ...........cccceeveiniiennen. 81 19
Trade, transportation, and utilities ..................... 77 23
Wholesale trade .........ccocceeeiiieiiiiieeniceee. 77 23
Retail trade 66 34
Transportation and warehousing ................... 90 10
ULIlILIES e 86 14

See footnotes at end of table.




Table 4. Defined benefit retirement plans: Open and

frozen plans, private industry
Compensation Survey, March

workers, National
2009—Continued

(All workers participating in defined benefit plans = 100 percent)

e Open Frozen

Characteristics plrfnsl plans2
INfOrmMation .........ccceveeeeeiiiiieee e, 73 27
Financial activitieS .........cccceevieveiiiiee e 85 15
Finance and insurance ..........cccccoevvcvvieneeennnns 86 14
Credit intermediation and related activities 87 13
Insurance carriers and related activities .... 88 12
Professional and business services .................. 82 18
Education and health services ...........cccccceevnnn. 85 15
Junior colleges, colleges, and universities - -
Health care and social assistance ................. 85 15
Accommodation and food services ................ - -
10 99 WOTKEIS ..vvvieiiiie e e 86 14
110 49 WOIKEIS ..evvviieiiee et 89 11
50 t0 99 WOTKEIS ....evviiiiieiiiie e 80 20
100 WOTKEIS OF MOTE ...eeevvereeiieeesiieeeseaee e seeee e 79 21
100 t0 499 WOTKEIS ..oevveeeciiiiiiee e 77 23
500 WOrKErS OF MOIE ....ooeeeeeiiiiiieee e 81 19

Geographic areas

New England .........cccoooeiiiiiiiiniiiecec e 83 17
Middle Atlantic ........cccceeviiiieree e, 86 14
East North Central ...........cccoceeeeiiiiiiiiicee e, 74 26
West North Central .........ccccoevveeiiiiie i, 82 18
South AtlaNtIC ..ococvveeecee e 79 21
West South Central .........cccccevveeiiiiiiiieeeeee e, 78 22
PaCifiC ..ocvveeeeeeceee e 90 10

1 Plans open to new participants.

2 Plans closed to new workers or
plans that cease accruals for some or all
plan participants.

3 The percentle groupings are
based on the average wage for each
occupation surveyed, which may include
workers both above and below the
threshold. The percentile values are
based on the estimates published in the
"National Compensation Survey:
Occupational Earnings in the United
States, 2008." See Technical Note for

more details.

NOTE: Because of rounding, sums of
individual items may not equal totals.
Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans,
key provisions, and related terms, see
the "Glossary of Employee Benefit
Terms" at
www.bls.gov/ncs/ebs/glossary20082009-
.htm.



Table 5. Defined benefit frozen retirement plans:! Benefits accrual,
private industry workers, National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Retirement benefit accrual?

L Some .
All existing existing No existing
Characteristics participants S participants
continue to participants continue to
continue to
accrue accrue accrue
benefits benefits benefits
Al WOTKEFS .vviiiiiie ettt 75 6 19
Worker characteristics
Management, professional, and related ................ 70 12 18
Management, business, and financial ............... 69 9 23
Professional and related ............cccocceeiviieeninenn. 70 - -
Service 74 - -
Protective ServiCe .........cccccvvveeneeiiieeniinieeneenne 79 - -
Sales and office ..o 83 4 13
Sales and related 90 2 8
Office and administrative support ............cccccee.. 78 5 17
Natural resources, construction, and maintenance 85 3 12
Construction, extraction, farming, fishing, and
FOTESIIY eeiiiiiiee e 90 - -
Installation, maintenance, and repair ................. 84 4 12
Production, transportation, and material moving ... 70 - -
Production ........ccooiiiiiniiieeee e 68 - -
Transportation and material moving .................. 74 - -
Full time 74 7 19
Part time 86 - -
UNION et 84 - -
Nonunion 72 7 21
Wage percentiles:3
Lowest 10 percent 75 - -
Lowest 25 percent .... 84 - -
Second 25 percent 71 4 25
Third 25 percent .... 72 5 23
Highest 25 percent 74 10 16
Highest 10 percent 72 13 15
Establishment characteristics
Goods-producing iNAUSENES ..........cccvevveeiieerneennne. 68 8 24
ManUfaCtUNNgG ......coooeerivieiieiieeree e 68 8 24
Service-providing industries ............ccccccevveeneennen. 7 6 17
Trade, transportation, and utilities ..................... 90 - -
Wholesale trade 84 - -
Retail trade ........ccccoeviiiiiiiieeeeee s 93 - 7
Transportation and warehousing ................... 85 - -
ULIItIES e 89 - -

See footnotes at end of table.




Table 5. Defined benefit frozen retirement plans:! Benefits accrual,
private industry workers, National Compensation Survey, March

2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Retirement benefit accrual?

- Some .
All existing o No existing
- - existing 0
Characteristics participants o participants
continue to participants continue to
continue to
accrue accrue accrue
benefits benefits benefits
INfOrMation ........cceeeveeeieiiieee e 78 - 21
Financial activities 61 7 32
Finance and insSurance .........cccccccevevivvveeneennn. 58 7 34
Credit intermediation and related activities 64 - -
Insurance carriers and related activities .... 71 - -
Professional and business services .................. 54 - -
Professional and technical services .............. - 69 -
Education and health services ..........cccccceveeuneenn. 89 - -
Educational SErviCes ..........cccocvreviveeesiieeeiinnns 91 - -
Junior colleges, colleges, and universities 91 - -
Health care and social assistance ................. 88 -
110 99 WOIKEIS ...vviiiiiieee ettt 72 4 24
110 49 WOIKEIS .., 77 3 20
50 t0 99 WOTKEIS ....vvveviieee e 67 - -
100 workers or more ..... 75 7 18
100 to 499 workers ... 82 - -
500 WOrKEers Or MOIE ......cceeeeeveuvreieeeeeeeiiireeeeeennn 70 10 20
Geographic areas

New England .........cccoooiiiiiiiiiiiieceeeeee e 69 - -
Middle AHANTIC ......cveveeeeeeeiiieee e 69 - 30
East North Central ..... 70 - -
West North Central .... 66 - -
South Atlantic ............ 82 - -
East South Central .... 73 - -
West South Central ... 84 4 13
Mountain ...........cccee. 85 - -
PacifiC ...oooieieiee e 78 - -

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 Benefit accruals are for existing participants
since the plan was closed to new workers or
stopped accruing benefits.

3 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation

Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 6. Defined benefit frozen retirement plans:? Selected attributes,
private industry workers, National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or

stopped accruing benefits

Characteristics
Greater than
1 year 2 to 5 years 5 years
Al WOIKEIS ..t 6 61 33
Worker characteristics
Management, professional, and related ................ 10 50 40

Management, business, and financial ... 10 53 37

Professional and related ..............coccvvveeeeeennnn, 11 47 42
Sales and office:

Office and administrative support ..........cc.ce..... 7 54 40
Natural resources, construction, and

maintenance:

Installation, maintenance, and repair ................. 1 80 19
FUITHIME oo 6 62 32
Part time ..oooocveeeecie e - 58 42
NONUNION eiviiiiicciceee e 7 59 34
Wage percentiles:2

Lowest 25 percent ..........coceevciiiiiiiiin i, - 57 -

Second 25 PErCeNnt ......ccceevveveerieeeeiiieeesieee s 5 67 28

Highest 25 percent ........cccccvvveeiiiieenniie e, 9 58 33

Highest 10 percent ........cccccevvveeiniieenniieeeieeann 13 47 40

Establishment characteristics
Service-providing industries ... 7 57 36
Wholesale trade ........ 26 49 25
Utilities ............... 26 17 56
Information ............. - 70 -
Financial activities ........ - 55 -
Finance and insurance ...........cccccccevvuvveeeennn. 5 60 35
Credit intermediation and related activities - 53 -
Insurance carriers and related activities .... - 63 36
Education and health services ............cccccceeen. 3 47 49
Health care and social assistance ................. - - 54

Other SEIVICES .....ccoveviiiieeiiiie e - 94 -
110 99 WOIKEIS ...ttt 2 63 35

1t0 49 WOTKEIS ...vvvveeiiie e - 56 -

50 t0 99 WOIKEIS ..o - 69 31
100 workers or more:

100 t0 499 WOTKEIS ..ccvvvveeiieeeciiee e see e 7 60 33

See footnotes at end of table.




Table 6. Defined benefit frozen retirement plans:? Selected attributes,
private industry workers, National Compensation Survey, March

2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or
stopped accruing benefits

Characteristics
Greater than
1 year 2 to 5 years 5 years
Geographic areas

New England - 56 -
South Atlantic - 69 -
East South Central .........cccceevviveeiiiee e - 54 -
MOUNLAIN ..eiviiiieeciceee e - - 72
PaCifiC ..ocoovviieie e - 57 -

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 7. Defined benefit frozen retirement plans:! Plan alternatives, private industry workers,

National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen plans?

Alternatives
L No_ to frozen Enhanced )
Characteristics alternative to ) existing New defined
plans New defined - .
frozen plans - N defined contribution Other
available | benefit plan P
contribution plan
plan
Al WOTKEIS . 6 94 11 28 56 1
Worker characteristics
Management, professional, and related ................ 5 95 11 25 59 3
Management, business, and financial ... 7 93 11 33 49 4
Professional and related ..............ccccevviieennnenne 3 97 12 20 66 -
Service:
Protective ServiCe .........cccooveviiiieeiiciec e - 100 - - 65 -
Sales and offiCe .......cccoceiriiiiiiii e 7 93 4 36 54 1
Office and administrative support ............c..c...... 9 91 5 29 57 -
Natural resources, construction, and maintenance 5 95 24 13 62 -
Construction, extraction, farming, fishing, and
FOrESIIY e 12 88 42 - 40 -
Production, transportation, and material moving ... 8 92 21 23 51 -
Transportation and material moving .................. 4 96 - 27 57 -
FUITTIME ot 6 94 12 28 55 1
Part time ....oooeeeeeeeee e 2 98 4 - 70 -
UNION e e 3 97 30 8 62 -
NONUNION et 7 93 7 32 54 2
Wage percentiles:3
Second 25 PErcent ........ccceevveiienieeenieneeeens 10 90 5 29 57 -
Third 25 percent ..... 9 91 9 29 54 -
Highest 25 percent . 4 96 18 23 56 2
Highest 10 percent .........ccccooeviiiieninieneeneeenn, 4 96 13 27 57 -
Establishment characteristics
Goods-producing industries 7 93 21 24 51 -
Manufacturing ..........ccceeriieieniiie e 7 93 21 24 51 -
Service-providing iNdUSENEs ........ccccvevvveeeriiieeenns 6 94 7 29 58 -
Trade, transportation, and utilities ..................... 2 98 11 42 46 -
Retail trade - 100 1 51 47 -
Transportation and warehousing ................... - 100 - - 84 -
ULIIItIES oo 26 74 43 - - -

See footnotes at end of table.




Table 7. Defined benefit frozen retirement plans:! Plan alternatives, private industry workers,
National Compensation Survey, March 2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen plans?

Alternatives
. No_ to frozen Enh_ar]ced )
Characteristics alternative to ) existing New defined
plans New defined - .
frozen plans - N defined contribution Other
available | benefit plan P
contribution plan
plan
Financial activities ........ 23 77 10 41 27 -
Finance and insurance ... 17 83 10 44 29 -
Education and health services ............cccceevvnnenne 5 95 - 7 86 -
110 99 WOIKEIS ...ovviieieeeeecieeee e 2 98 5 38 54 2
10 49 WOTKETS ..evvveiiiieeciiie e 4 96 35 55 -
50 t0 99 WOIKEIS ....vvviiiiiee e - 100 - 41 52 -
100 workers or more ... 7 93 13 26 56 -
100 to 499 workers . 8 92 8 26 57 —
500 workers or more 6 94 16 25 56 -
Geographic areas

Middle Atlantic ........ccceeiiiiiiiie e, 11 89 10 37 40 -
East North Central ...........cccoceeeeiiiiiiieeee e, 4 96 17 25 57 -
South Atlantic 11 89 - 21 60 -
MOUNLAIN ..vvviieiciecieeee e - 100 - - 74 -

1 Plans closed to new workers or plans that cease accruals for some
or all plan participants.

2 The sum of the individual components may be greater than the total
because some employers offer more than one alternative.

3 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below
the threshold. The percentile values are based on the estimates published
in the "National Compensation Survey: Occupational Earnings in the

United States, 2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms,

see

the

"Glossary of Employee Benefit Terms"

www.bls.gov/ncs/ebs/glossary20082009.htm.

at



Table 8. Defined contribution retirement plans: Selected attributes, private
industry workers, National Compensation Survey, March 2009

(All workers participating in defined contribution plans = 100 percent)

Employee contribution

Employee contribution

Characteristics option
Required | Not required Pretax Not pretax
Al WOTKEIS . 66 34 80 20
Worker characteristics
Management, professional, and related ................ 68 32 83 17
Management, business, and financial .. 72 28 86 14
Professional and related ....................... 66 34 82 18
SErVICE ..cviiiiiieeiiie e 67 33 86 14
Protective service 70 30 79 21
Sales and offiCe .......ccooeiiiiiiiiiii e 62 38 74 26
Sales and related ..........ccooeeiiiiiiiniie e, 56 44 62 38
Office and administrative support ...........ccccceeene 66 34 80 20
Natural resources, construction, and maintenance 69 31 82 18
Construction, extraction, farming, fishing, and
FOFESHIY eviiiiicie 57 43 74 26
Installation, maintenance, and repair ................. 78 22 88 12
Production, transportation, and material moving ... 66 34 80 20
Production 68 32 82 18
Transportation and material moving .................. 63 37 76 24
FUITTIME ot 66 34 80 20
Part time ..o 61 39 78 22
UNION 1t 60 40 79 21
NONUNION e 66 34 80 20
Wage percentiles:t
Lowest 10 percent 73 27 88 12
Lowest 25 percent .... 62 38 76 24
Second 25 percent ... 61 39 75 25
Third 25 percent ....... 68 32 82 18
Highest 25 percent ... 69 31 83 17
Highest 10 percent 68 32 83 17
Establishment characteristics
Goods-producing iNdUSLIES ........ccccceeeeiieriniiienans 68 32 81 19
CONSIIUCHON .. 55 45 72 28
ManUfaCturing .........ccocceeveeeneinieeiese e 71 29 84 16
Service-providing iNduStries ...........cccceevieniieninen. 65 35 80 20
Trade, transportation, and utilities ..................... 58 42 68 32
Wholesale trade 71 29 84 16
Retail trade ..........ccoeviiiiiiiiii 50 50 57 43
Transportation and warehousing ................... 58 42 71 29
ULIlIEIES oo 90 10 97 3

See footnotes at end of table.




Table 8. Defined contribution retirement plans: Selected attributes, private
industry workers, National Compensation Survey, March 2009—Continued

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employee gontnbunon
Characteristics option
Required | Not required Pretax Not pretax
Information ... 83 17 90 10
Financial activities ............. 74 26 85 15
Finance and insurance 74 26 85 15
Credit intermediation and related activities 75 25 86 14
Insurance carriers and related activities .... 77 23 87 13
Real estate and rental and leasing 78 22 83 17
Professional and business services ..... 67 33 85 15
Professional and technical services . 63 37 83 17
Administrative and waste services ... 71 29 84 16
Education and health services ..........c.cccceevvnnenne 60 40 82 18
Educational ServiCes ..........cocccveeeveiiiiveeneeennnns 57 43 81 19
Junior colleges, colleges, and universities 59 41 84 16
Health care and social assistance ................. 61 39 82 18
Leisure and hospitality ...........cccceeieeeiiiieeninnene - - 92 8
Accommodation and food services ... - - 96 4
Other SEIVICES ....ccvveiviiie e 61 39 87 13
110 99 WOIKEIS ..eevvieiieeeeeceeee e 65 35 81 19
10 49 WOTKEIS .vvveeiiiieeeiiee et 65 35 81 19
50 t0 99 WOIKEIS .....vvviiiieeeee it 65 35 81 19
100 workers or more 66 34 79 21
100 to 499 workers 62 38 75 25
500 WOIKErS OF MOIE ...cvvvveeeiiiiiiieeeeeeeiivieeee e 71 29 83 17
Geographic areas
New ENgland ........ccocooeeeiiiiiiniieeeee e 70 30 81 19
Middle Atlantic ..... 62 38 83 17
East North Central ..... 60 40 76 24
West North Central . 64 36 81 19
South Atlantic ......... 64 36 78 22
East South Central .... 75 25 83 17
West South Central ... 66 34 77 23
Mountain .............. 67 33 79 21
Pacific ........ 75 25 84 16

1 The percentile groupings are based on the average
wage for each occupation surveyed, which may include
workers both above and below the threshold. The
percentile values are based on the estimates published in
the “National Compensation Survey: Occupational
Earnings in the United States, 2008." See Technical Note
for more details.

NOTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 2. Retirement benefits: Access, participation, and take-up rates,! State and local government workers, National

Compensation Survey, March 2009

(All workers = 100 percent)

All retirement benefits?2

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
Al WOTKEIS ..ttt 90 86 95 84 79 94 30 17 58
Worker characteristics
Management, professional, and related .. 92 87 95 87 82 94 30 17 56
Professional and related ...................... 91 87 95 87 82 94 28 16 55
TEACNEIS ... 91 88 96 89 84 95 24 13 52
Primary, secondary, and special education
school teachers ........ccccocvvvevviieeciiineeie, 97 94 97 96 94 97 17 7 45
Registered nurses . 94 86 92 76 71 93 48 29 60
SEIVICE .oooveeiieiiieeieeienn 84 79 95 77 73 95 28 17 60
Protective service ... 91 86 95 84 80 95 35 22 62
Sales and office .......cccoocveviiiiiniiiis 90 87 96 82 77 95 33 21 63
Office and administrative support ...................... 91 88 96 83 79 95 33 21 62
Natural resources, construction, and maintenance 94 91 97 87 83 96 34 18 54
Production, transportation, and material moving ... 88 85 97 80 78 97 23 15 67
FUITEIME it 99 95 96 92 87 95 34 20 59
Part time .....oooiieiec 41 37 89 38 34 90 10 5 53
UNION it 97 94 96 96 91 95 26 14 53
NONUNION oo 84 79 95 74 69 93 33 20 62
Wage percentiles:3
Lowest 10 Percent ........ccccceevvcvvreiniiresieen e 58 54 92 49 45 92 18 11 61
Lowest 25 Percent ........ccoccveevviveeiniireniiee e 74 69 94 65 61 94 25 14 58
Second 25 Percent ........ccoccveeiiiieeiiiee e 94 89 95 88 82 94 33 19 57
Third 25 percent ..... 95 91 96 89 84 95 32 19 58
Highest 25 percent . 97 94 96 94 89 95 31 18 59
Highest 10 percent ..... 97 94 96 92 87 94 33 19 58
Establishment characteristics
Service-providing iNdUSEres .......c.cccccveeviveeeviieennns 20 85 95 84 79 94 30 18 59
Education and health services 91 87 95 86 81 94 28 16 56
Educational Services ..........cccoccveriierinieeninnns 91 87 96 89 84 95 23 12 53
Elementary and secondary schools ........... 93 90 97 92 89 97 16 7 46
Junior colleges, colleges, and universities 86 79 92 78 66 85 48 29 61
Health care and social assistance ................. 92 83 90 70 62 89 57 37 66
Hospitals ............. 93 83 90 66 59 88 61 41 68
Public administration 89 85 96 83 79 95 34 21 60
110 99 WOTKEIS ...veeieiiieeiiee e 78 75 96 66 63 95 26 19 73
110 49 WOTKETS ...oeiiiiiiiiiiieiie e 72 68 95 58 54 93 25 18 72
50 to 99 workers ..... 88 85 97 78 76 97 28 21 74
100 workers or more ... 91 87 95 86 82 94 30 17 57
100 to 499 workers . 87 83 95 81 76 95 27 15 56
500 workers or more 93 89 95 88 83 94 32 18 57

See footnotes at end of table.




Table 2. Retirement benefits: Access, participation, and take-up rates,! State and local government workers, National
Compensation Survey, March 2009—Continued

(All workers = 100 percent)

All retirement benefits2 Defined benefit Defined contribution
Characteristics
Access | Participation Take-up | pccess Participation Take-up | ccess Participation Take-up
rate rate rate
State government .........ccccvceeeivieeeiiiee e 93 87 94 87 78 90 45 26 58
Local government ..........occeeveeiieiiecniieneeeesene 89 85 96 82 79 96 25 15 59
Geographic areas

New ENgland .........ooocviiiiiiiiiiiiesieceeeee e 86 83 97 86 83 97 7 6 85
Middle Atlantic ..... 92 86 94 89 82 92 19 12 64
East North Central .. 85 82 97 80 77 96 36 14 40
West North Central .........cccccoeviiiiiinienee e, 89 81 91 76 63 83 32 24 74
South AHANLIC ...coiieeeiiie e 91 85 94 88 81 93 49 21 44
East South Central .... 90 86 96 80 78 98 24 14 59
West South Central ........cccccoeviiiiienieneenee e, 90 88 98 78 77 98 26 18 70
MOUNEAIN .ot 89 86 97 84 81 97 22 15 67
PaCIfIC 1oveeee e 92 89 97 88 85 97 26 23 89

1 The take-up rate is an estimate of the percentage of workers with access to a plan surveyed, which may include workers both above and below the threshold. The percentile
who participate in the plan, rounded for presentation. See Technical Note for more details. values are based on the estimates published in the "National Compensation Survey:

2 Includes defined benefit pension plans and defined contribution retirement plans. The Occupational Earnings in the United States, 2008." See Technical Note for more details.
total is less than the sum of the individual items because some employees had access to
and participated in both types of plans. NOTE: For definitions of major plans, key provisions, and related terms, see the "Glossary

The percentile groupings are based on the average wage for each occupation of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 3. Standard errors for defined benefit retirement plans: Employee contribution
requirement and method of contribution, State and local government workers, National

Compensation Survey, March 2009

Fixed percent of earnings?

Employee Employee
Characteristics contribution Mean fixed |Median fixed | contibution
required Total percent of percent of | not required
earnings earnings
Al WOTKEIS .o 2.0 2.0 0.1 0.0 2.0
Worker characteristics
Management, professional, and related ................ 21 2.1 0.1 0.0 2.1
Professional and related . 2.0 2.0 0.1 0.0 2.0
TEACNEIS .. 2.1 2.2 0.1 0.1 2.1
Primary, secondary, and special education
school teachers ........ccoocveeviieiiiiciiieeee 2.2 2.2 0.1 0.1 2.2
Registered NUISeS .........ccccevveviiieniinieenienns 4.9 4.9 0.4 0.7 4.9
Service 21 2.2 0.1 0.2 2.1
Protective ServiCe .........ccooveiiieieiiiieeeniieeeien 2.9 3.1 0.1 0.4 29
Sales and office ....cccovviiiiiiie e 2.6 2.7 0.1 0.2 2.6
Office and administrative SUpport ..........c.ccc.ee... 2.6 2.7 0.1 0.4 2.6
Natural resources, construction, and maintenance 2.9 3.0 0.2 0.5 29
Production, transportation, and material moving ... 3.0 3.4 0.2 0.3 3.0
FUITEIME oo 2.0 21 0.1 0.0 2.0
Part time ...c.ooiiieiect e 2.2 2.6 0.2 0.1 2.2
UNION i 2.3 2.3 0.1 0.4 2.3
NONUNION oo 2.4 25 0.1 0.0 2.4
Wage percentiles:2
Lowest 10 percent 34 3.7 0.2 0.8 34
Lowest 25 percent 2.4 25 0.1 0.1 24
Second 25 percent .... 2.6 2.6 0.1 0.2 2.6
Third 25 percent ........ 2.6 2.6 0.1 0.3 2.6
Highest 25 percent ... 1.6 1.7 0.1 0.1 1.6
Highest 10 percent 1.7 1.9 0.1 0.3 1.7
Establishment characteristics
Service-providing iNAUSEIIES ........cocceeeviieeeniiieeens 2.0 2.0 0.1 0.0 2.0
Education and health services . 1.9 1.9 0.1 0.0 1.9
Educational Services ..........ccocevvveniiiiieeneennns 19 2.0 0.1 0.0 1.9
Elementary and secondary schools ........... 2.0 21 0.1 0.0 2.0
Junior colleges, colleges, and universities 3.3 3.5 0.2 0.4 3.3
Health care and social assistance ................. 4.4 4.4 0.3 0.8 4.4
HOSPItAIS ..o 5.4 5.5 0.3 0.7 5.4
Public administration ...........cccccceeviieenniieennnnnn. 3.0 3.0 0.1 0.0 3.0
110 99 WOTKEIS ..o 3.2 3.2 0.3 0.1 3.2
1 to 49 workers .... 29 3.0 0.3 0.3 29
50 t0 99 WOTKETS ....ovvieiiiiiieriiceit e 49 5.0 0.4 0.4 4.9
100 WOTKEIS OF MOTE ....oeeiiiieiiiieeaiieee e 2.0 2.0 0.1 0.0 2.0
100 to 499 workers 29 3.0 0.1 0.1 29
500 workers or more 2.2 2.2 0.1 0.0 2.2

See footnotes at end of table.




Table 3. Standard errors for defined benefit retirement plans: Employee contribution
requirement and method of contribution, State and local government workers, National
Compensation Survey, March 2009—Continued

Fixed percent of earnings?

Employee Employee

Characteristics contribution Mean fixed |Median fixed | contibution

required Total percent of percent of | not required

earnings earnings
State government 3.6 3.4 0.2 0.0 3.6
Local government 1.7 1.8 0.1 0.0 1.7
Geographic areas

New England 0.2 4.8 0.2 0.8 0.2
Middle Atlantic . 14 1.3 0.2 0.0 14
East North Central ..........ccoceiiiiiiiiiieeeeeeees 5.5 5.4 0.2 0.1 5.5
West North Central ........ccccoovieeiiiiieeiiiee e 2.2 2.2 0.4 0.5 2.2
South Atlantic . 6.0 6.1 0.1 0.0 6.0
East South Central ..........ccceeviiiiiiiiiieiiieeeeeees 2.4 2.4 0.4 1.8 2.4
West South Central .........cccooeveiiiieeniieeeeiee e - - - - -
Mountain . - - - - -
PaCIfiC .oveieiieiee 5.5 5.3 0.2 0.0 5.5

1 The employee contributes a fixed percentage of his or her
earnings to the retirement plan.

2 The percentile groupings are based on the average wage
for each occupation surveyed, which may include workers both
above and below the threshold. The percentile values are based
on the estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical

Note for more details.

NOTE: Dash indicates no workers in this category or data did not
meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 4. Defined benefit retirement plans: Open and
frozen plans, State and local government workers,
National Compensation Survey, March 2009

(All workers participating in defined benefit plans = 100 percent)

. Open Frozen
Characteristics planst plans2
Al WOTKETS ..o 90 10
Worker characteristics
Management, professional, and related ................ 90 10
Professional and related 90 10
Teachers ........ccccvveeeeenn, 90 10
Primary, secondary, and special educatio
school teachers ........ccccceveeviee e, 92 8
Registered NUISES ........cccceevviiieiiieeeiiieees 89 11
SEIVICE ..ottt 90 10
Protective service 91 9
Sales and office .......ccvvevieeiiiiii 90 10
Office and administrative support ...........c.cccee.e 91 9
Natural resources, construction, and maintenance 94 6
Production, transportation, and material moving ... 90 10
FUITEIME oo 90 10
Part time ......ccooviiiie e 90 10
UNION it 85 15
NONUNION e 95 5
Wage percentiles:3
Lowest 10 Percent ........ccccceeevreeeinreeeinneee e 96 4
Lowest 25 percent .. 93 7
Second 25 percent . 90 10
Third 25 percent ..... 92 8
Highest 25 percent .... 87 13
Highest 10 percent .........cccooeviiiienieniieiee, 84 16
Establishment characteristics
Service-providing iNdUSEHES ..........cccveviieeeiiiieenns 90 10
Education and health services 90 10
Educational Services ..........cccoovevveiiveeennnnns 91 9
Elementary and secondary schools ........... 90 10
Junior colleges, colleges, and universities 93 7
Health care and social assistance ................. 87 13
HOSPItAlS ..o 86 14
Public administration ............ccccceeiiiiiiieeeeniiinnn, 89 11
10 99 WOTKETS ..vvveeiiiieecieee e 93 7
110 49 WOIKEIS ...vvviiieeee et 95 5
50 to 99 workers . 90 10
100 workers or more 90 10
100 t0 499 WOTKEIS ..oeeeeeeiiiiiieee e eeciireee e 90 10
500 WOrKEIS OF MOIE ...oeeveeeeiiiiiieee e 90 10

See footnotes at end of table.



Table 4. Defined benefit retirement plans: Open and
frozen plans, State and local government workers,
National Compensation Survey, March 2009—Continued

(All workers participating in defined benefit plans = 100 percent)

. Open Frozen

Characteristics planst plans2
State governMENT ........cccvvevviiieeeeeeeieniiieere e e s 90 10
Local government .........ccceeviiiiiiieec i 90 10

Geographic areas

New England 74 26
Middle Atlantic 76 24
East North Central ..........cccoooeeiiiniieiicee e 91 9
West North Central .........ccccoociiiniiiiiiie e, - -
SoUth AtlANTIC ..oeeeiie e 98 2
East South Central .........ccooeiiiiniiiiieiec e 100 -
West South Central ..........ccoceiiiiiiiiniiee e, 94 6
MOUNEAIN oot — -
PACITIC ..veiiie e 87 13

1 Plans open to new participants.

2 Plans closed to new workers or
plans that cease accruals for some or all
plan participants.

3 The percentile groupings are
based on the average wage for each
occupation surveyed, which may include
workers both above and below the
threshold. The percentile values are
based on the estimates published in the
"National Compensation Survey:
Occupational Earnings in the United
States, 2008." See Technical Note for

more details.

NOTE: Because of rounding, sums of
individual items may not equal totals.
Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans,
key provisions, and related terms, see
the "Glossary of Employee Benefit
Terms" at
www.bls.gov/ncs/ebs/glossary20082009-
.htm.



Table 5. Defined benefit frozen retirement plans:! Benefits
accrual, State and local government workers, National

Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Retirement benefit accrual?

All existing

No existing

Characteristics participants | participants
continue to continue to
accrue accrue
benefits benefits
Al WOTKETS oot 99 1
Worker characteristics
Management, professional, and related ................ 99 1
Professional and related ............cccccceeviiieeninnnnne 99 1
TEACNEIS ...vveiciee et 100 -
Primary, secondary, and special education
school teachers ........ccocoevevieeiiiieeeeee 100 -
Registered nurses ... 100 -
Protective SErviCe .......ccccocvvveiveeiieiiiieeee e 100 -
Sales and offiCe ......coocviiiiiei i 100 —
Office and administrative support ...........ccccceeene 100 -
Natural resources, construction, and maintenance 100 -
Production, transportation, and material moving ... 100 -
FUILEIME oo 99 1
Part time ..o 100 —
L1310 o SRR 100 -
Nonunion 97 3
Wage percentiles:3
Highest 25 percent .... 100 -
Highest 10 percent .........ccccoevviiiieniiiniecneeen, 100 -
Establishment characteristics
Service-providing iNdUSEHES ........ccceveviiveeiiiieennns 99 1
Education and health services 99 1
Educational Services .........c.cccveeeviunene 100 -
Elementary and secondary schools ........... 100 -
Junior colleges, colleges, and universities 100 -
Public administration ..........cccccceevvveeeiiiieeniienens 100 —
110 99 WOIKEIS .ot 100 -
1 to 49 workers 100 —
50 t0 99 WOTKEIS ...vvveviiiecviiee e ctie e esee e 100 -
100 WOTKEIS OF MOIE ..oeveeeeeeciiiieeeeeeeeeiiireea e e e 99 1
500 WOrKEers Or MOIE ........coovuveeeiiieeeiiiieesnieeeaees 100 —

See footnotes at end of table.




Table 5. Defined benefit frozen retirement plans:! Benefits
accrual, State and local government workers, National
Compensation Survey, March 2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Retirement benefit accrual?
All existing No existing
Characteristics participants | participants
continueto | continue to
accrue accrue
benefits benefits
State government 100 -
Geographic areas
New England 100 -
Middle Atlantic 100 -
East North Central .... 100 -
West North Central ... 100 -
Mountain ................ 100 -
Pacific 100 -

1 Plans closed to new workers or plans
that cease accruals for some or all plan
participants.

2 Benefit accruals are for existing
participants since the plan was closed to
new workers or stopped accruing benefits.

3 The percentile groupings are based
on the average wage for each occupation
surveyed, which may include workers both
above and below the threshold. The
percentile values are based on the
estimates published in the "National
Compensation Survey: Occupational

Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of
individual items may not equal totals. Dash
indicates no workers in this category or
data did not meet publication criteria. For
definitions of major plans, key provisions,
and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.h-
tm.



Table 6. Defined benefit frozen retirement plans:? Selected attributes,
State and local government workers, National Compensation Survey,

March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or

stopped accruing benefits

Characteristics
Greater than
1 year 2 to 5 years 5 years
Al WOTKEIS .t 1 5 94
Worker characteristics

Management, professional, and related ................ 1 5 94
Professional and related 1 4 95
TEACKNEIS .ooieeiieiee e - 2 98

Primary, secondary, and special education
school teachers ........ccccvvevcieecccieciieeee - 3 97
Registered NUISES ........cccceeveeeeiiieeeiiiee s - - 73
SEIVICE it - - 94
Protective service .. - - 95
Sales and offiCe .......ccocvviviiiiiii - - 92
Office and administrative support ...........ccccccec.. - - 92
Natural resources, construction, and maintenance - - 100
Production, transportation, and material moving ... - - 99
FUILEIME oo 1 5 94
Part time .....ccvee e - - 99
UNION et - 3 97
NONUNION oo e - - 86

Wage percentiles:2
Lowest 10 PErcent .......cccocveevrivreerieeesneee e - - 77
Lowest 25 percent .... - - 87
Second 25 percent - - 94
Third 25 percent .... - - 94
Highest 25 percent ... - 3 97
Highest 10 percent .........ccccoevieiiieeiiininieieenns - - 98
Establishment characteristics

Service-providing industries ............cccccevveeneeenen. 1 5 94
Education and health services ............ccccccceen. 1 4 95
Educational services - 3 97
Elementary and secondary schools ........... - 2 98
Junior colleges, colleges, and universities - - 89
Health care and social assistance ................. - - 84
HOSPIAIS ....oeoiiiiiiiiiieceee e - - 83
Public administration ...........ccccccceeviiiiiiiieeeeninn, - - 92
110 99 WOTKETS ..o - - 83
110 49 WOIKEIS ..t - - 75
50 to 99 workers .... - - 88
100 WOIKEIS OF MOKE ...cecoeeeiirieeeeeeeeerireeee e 1 4 95
100 t0 499 WOTKEIS ...evveeeeeiiiiiiieeeeeeeiieieee e - - 92
500 WOrKEers Or MOIe .......ccceeevivvreeieeeeeeiiirieeeeennn - - 96

See footnotes at end of table.




Table 6. Defined benefit frozen retirement plans:? Selected attributes,
State and local government workers, National Compensation Survey,

March 2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or
stopped accruing benefits

Characteristics
Greater than
1 year 2 to 5 years 5 years
State governmMENt .........evvvvevviiiiieeeeee e - - 85
Local government ..........occveeviieeeiiieeeseee e - - 97
Geographic areas

New ENgland .........oooceiiiiiiiiiiiie e - - 97
Middle AHaNtIC ......cvevveeeieeiiieeee e - - 99
East North Central ..........ccoceevviiieiiie s - - 99
West North Central .........cccceeveeiiiiiiiiiee e, - - 100
South AtlaNtiC .......oooeiviiieee e, - - 87
West South Central .......ccccocecveeivcieeeciiee e - - 68
MOUNLAIN ..eeviiiieeciceee e - - 100
Pacific ..o - - 91

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 7. Defined benefit frozen retirement plans:! Plan alternatives, State and
local government workers, National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen

plans2
Alternatives
e to frozen Enhanced
Characteristics plans defined existing New defined
available l;)lew etine defined contribution
enefit plan L
contribution plan
plan
Al WOTKETS oot 100 95 1 -
Worker characteristics

Management, professional, and related ................ 100 96 1 -
Professional and related ............ccccccvvvevieeiiinnns 100 96 1 -
TEACNEIS ..o 100 99 - -

Primary, secondary, and special education
school teachers ........ccccoevevvieeccciee i, 100 98 - 13
Registered NUISES ........ccccceevvieieiiiieiiiieeee 100 99 - -
Service 100 93 1 -
Protective SErviCe .........cccocvvevvveeesiieeiiiee e s 100 92 - -
Sales and office .......ccvveveeeiiiii 100 91 - 31
Office and administrative support .............ccceee.. 100 90 - 33
Natural resources, construction, and maintenance 100 96 - -
Production, transportation, and material moving ... 100 99 - -
FUITTIME oo 100 95 1 -
Part time .......coooviiiiiee e 100 97 - -
UNION i 100 95 - -
Nonunion 100 92 3 19

Wage percentiles:3
Lowest 10 percent .... 100 83 - -
Lowest 25 percent .... 100 93 2 -
Second 25 percent ... 100 94 - -
Third 25 percent ....... 100 90 - -
Highest 25 percent ... 100 98 - -
Highest 10 percent .........ccccoceviiiieniinnicnneen, 100 99 - -
Establishment characteristics

Service-providing iNdUSEHES ........cccceveviieeeiiiieenns 100 95 1 -
Education and health services .. 100 96 1 14
Educational Services ..........cccovcevveviereinineeannne 100 98 — 13
Elementary and secondary schools ........... 100 98 - 12
Junior colleges, colleges, and universities 100 97 - -
Health care and social assistance ................. 100 89 - -
HOSPItAIS ..o 100 94 - 7
Public administration ...........ccccccoeiiiiiine e, 100 93 - -
10 99 WOTKEIS ..vvvieiiiie e 100 89 - 35
1 to 49 workers ... 100 75 - -
50 t0 99 WOTKEIS ....eviiiiiieiiiie e 100 97 - —
100 WOTKEIS OF MOTE ...eeevveeeeiieeesiieeeseeeeesneeeeneaeas 100 95 1 -
100 to 499 workers ...... 100 92 - -
500 workers or more 100 96 - 18

See footnotes at end of table.




Table 7. Defined benefit frozen retirement plans:! Plan alternatives, State and
local government workers, National Compensation Survey, March

2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen
plans2
Alternatives
Characteristics to frozen Enhanced
plans ) existing New defined
- New defined : o
available b . defined contribution
enefit plan L
contribution plan
plan
State governMENt ........ccceevviiieeieeeeieriieere e 100 91 — —
Local government .........cccceeeiieeniieec i 100 96 1 14
Geographic areas

New ENgland ........ccocceeeiiiiiinieieiieee e 100 98 - -
Middle Atlantic ........ccccveeiiiiiee 100 99 — 1
East North Central .........cccceevvvieeiiiee e, 100 87 - -
West North Central .........cccccevveeiviiiiiiiee e, 100 90 - -
South Atlantic ........ccoeveeiieeiiee e, 100 71 - 28
West South Central ........ccccceccveeeviieeeviiee e 100 91 - -
Mountain 100 90 - -
PaCifiC ..o 100 99 - 54
1 Plans closed to new workers or plans that cease the "National Compensation Survey: Occupational

accruals for some or all plan participants.

2 The sum of the individual components may be
greater than the total because some employers offer more
than one alternative.

3 The percentile groupings are based on the average
wage for each occupation surveyed, which may include
workers both above and below the threshold. The
percentile values are based on the estimates published in

Earnings in the United States, 2008." See Technical Note
for more details.

NOTE: Dash indicates no workers in this category or data
did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the
"Glossary of Employee Benefit  Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 8. Defined contribution retirement plans:! Selected attributes, State and
local government workers, National Compensation Survey, March 2009

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employee gontnbunon
Characteristics option
Required | Not required Pretax Not pretax
Al WOTKEIS . 58 42 7 23
Worker characteristics
Management, professional, and related ................ 56 44 74 26
Professional and related 55 45 72 28
Teachers .........ccccevueeee. 52 48 71 29
Primary, secondary, and special education
school teachers .......ccccovveveviiee e, 41 59 70 30
Registered NUISESs ........ccccvevviiieniennieeneennne 63 37 77 23
SEIVICE .ottt 61 39 76 24
Protective service 61 39 74 26
Sales and offiCe .......cccoceiiiiiiiiiii e 59 41 84 16
Office and administrative support ............c......... 58 42 84 16
Natural resources, construction, and maintenance 67 33 80 20
Production, transportation, and material moving ... 54 46 - -
FUITEIME oo 58 42 77 23
Part time ....oooeieeeeeceee e 64 36 76 24
UNION ittt n 45 55 66 34
NONUNION e 65 35 82 18
Wage percentiles:2
Lowest 10 Percent ........ccccceevvreeeiireeeiiniee s 62 38 82 18
Lowest 25 percent .... 64 36 84 16
Second 25 percent ... 58 42 82 18
Third 25 percent ....... 56 44 72 28
Highest 25 percent ... 55 45 71 29
Highest 10 percent ..........ccccocveiinieeeiiiieeniieens 59 41 68 32
Establishment characteristics
Service-providing iNdUStres ........cccccceevvveeencieennns 58 42 77 23
Education and health services .. 56 44 72 28
Educational services ..........ccccoeeeenenn. 53 47 68 32
Elementary and secondary schools ........... 38 62 61 39
Junior colleges, colleges, and universities 65 35 74 26
Health care and social assistance ................. 61 39 82 18
HOSPItAIS ..o 64 36 79 21
Public administration ............ccoccevvveniienneeieenne. 58 42 80 20
110 99 WOTKEIS ..evvieiiiiiieiiiie et 65 35 — -
110 49 WOTKETS ..ot 72 28 - -
50 to 99 workers ... 55 45 - -
100 WOTKErS OF MOTE ...cooiviieiiiieeiiiee e 57 43 74 26
100 t0 499 WOTKETS .....vveieiiiiiriiieiiee e 62 38 90 10
500 WOrKErs or MOre .......coccueeerireeeriiieenieee e 55 45 70 30

See footnotes at end of table.




Table 8. Defined contribution retirement plans:! Selected attributes, State and
local government workers, National Compensation Survey, March

2009—Continued

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employeoe gggtnbunon
Characteristics P

Required | Not required Pretax Not pretax
State government 58 42 75 25
Local government 57 43 78 22

Geographic areas

Middle Atlantic ........cccceeviiiiicee e, 59 41 65 35
East North Central ...........cccoceveeiiiiiiiieee e, 46 54 80 20
SouUth AtANTIC ..ooeieiieiiee e 53 47 69 31
East South Central .........cccceevveeeviiee e, 76 24 - -
West South Central .........cccccevveeiiiiiiiiiee e, 84 16 89 11
MOUNLAIN ..vvviiiiciicieee e 48 52 - -
PaCIfiC 1ovveeeeiie e 37 63 69 31

1 Plans closed to new workers or plans that cease
accruals for some or all plan participants.

2 The percentile groupings are based on the average
wage for each occupation surveyed, which may include
workers both above and below the threshold. The
percentile values are based on the estimates published in
the “National Compensation Survey: Occupational
Earnings in the United States, 2008." See Technical Note

for more details.

NOTE: Because of rounding, sums of individual items may
not equal totals. Dash indicates no workers in this
category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



